WEST ESSEX BOARD OF REALTORS®
Committee Selection Form
2010

Community Service — Organize/implement REALTORS® community projects with the consent of the Board of Directors.
Recommends methods of serving community and shows that REALTORS® care about the communities in which they earn
their livelihood.

Events — Create new social events, functions and mixers for members and new members to be introduced.

Library in a Box — This is a separate committee from Community Service (you may join both). Soliciting sponsors for
purchasing of books for child care centers in need. Painting of boxes, picking out of books etc.

Grievance — Acts as grand jury in reviewing ethics and arbitration complaints and determines if there is cause for further
action by Professional Standards Committee. Limited Openings. Must be seasoned veteran in real estate business.
Mandatory Attendance at NJAR training sessions

Membership/Orientation — Conduct Board orientation and Ethics training programs throughout the year. Must be seasoned
veteran in real estate business.

NJAR Circle of Excellence — Reviews all applications for NJAR Circle of Excellence Award and Distinguished Sales Club
to see if they are in compliance with NJAR rules.

Professional Standards - Conducts Ethics and Arbitration hearings recommended by the Grievance committee. Limited
openings. Must be a seasoned veteran in real estate business. Mandatory attendance at NJAR training session January

RPAC/Political Affairs — Plans and coordinates RPAC program. Conducts fund drives, maintains liaison with NJAR
Political affairs and advises members on proposed legislation affecting the industry. Attend new member orientation to
discuss the benefits of RPAC

REALTOR® of the Year — Solicits and reviews nominations from members, selects nominees and makes recommendations
to the Board of Directors. Limited positions

Mediation — Mediates arbitration disputes if agreeable to both parties. As per NAR Bylaws the mediator must be NJAR
certified. At present the Board has three certified mediators. Must be seasoned veteran in real estate business. Mandatory
attendance at NJAR training session

Professional Development/Education Committee- Local Educational programs and objectives. Identify and define
educational, training and informational needs of the entire membership and to develop a coordinated plan to fulfill those needs.

Affiliate Committee — Improve communication and participation between Board and the Affiliate members.

GSMLS ML Committee — Attend regularly scheduled GSMLS meetings on behalf of WEBOR and report to Board of
Directors. Hold regular MLS roundtable meetings with WEBOR members to hear concerns/problems etc. to bring back to
GSMLS.

Yes! | volunteer to serve on the following committee(s)

Name: 1
Office: 2nd
E-mail 31

DEADLINE DECEMBER 7, 2009
Return fax — 973.655.8070

Return e-mail — info@webor.org also available on www.webor.org

YOUR VOLUNTEER PARTICIPATION MAKES OUR BOARD STRONG! SIGN UP TODAY!

First choice will try to be honored but not guaranteed.
Only one committee credit will be given for NJAR Circle of Excellence applications.
Attached are the committee general policies


mailto:info@webor.org
http://www.webor.org/
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